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Frustrations and difficulties exist in 
all collaborations and processes 

working with participatory 
community involvement. 

zena cumpston
CONVERSATION ON CAMMERAYGAL 

AND WURUNDJERI COUNTRY , 05.03.20

ZENA CUMPSTON is 
a Barkindji woman

“we’re not 
leading. 

we’re 
leaned 

on.”
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DANIÈLE HROMEK is a Budawang 
woman of the Yuin Nation

danièle hromek
CONVERSATION ON GADIGAL 

COUNTRY, 26.02.20
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TIMMAH BALL is of Ballardong 
Noongar descent

timmah ball
FROM: BALL, ‘ON THE INSIDE “OUT”: THE ARCHITECTURE 

OF INCLUSION IN THE DIVERSITY ECONOMY’, 2019:3

But when non-Indigenous designers and architects establish 
collaborations with First Peoples, we must consider and be aware of: 

Histories of conflict
Being ignored
Undervalued, or not acknowledge
Cultural erasure, and appropriation 
Being made to feel invisible
Silenced
Intergenerational traumas, and systemic epistemological violence 

Non-Indigenous architects and designers cannot 
walk into these collaborations without educating 

themselves and their staff. 

They cannot expect First People to teach them. 

This is shared history. Non-Indigenous peoples have 
a responsibility to be aware and be educated. 

And as such, non-Indigenous architects and designers must 
be aware that ‘business-as-usual’ methods of practice can be 
culturally insensitive. 

Without being properly educated, non-Indigenous architects and 
designers can unknowingly continue colonial damage. 

But ‘unknowing’ doesn’t excuse ‘best intentions’. 
It doesn’t qualify as ‘we tried our best’. 

Danièle, Zena and Timmah talk and write 
about their experience working in spatial 
practices as Indigenous designers and 
consultants. Together, their voices tell a 
story of frustration, hurt and exhaustion at 
industries and institutions that repeatedly fail 
to listen and dismiss them as being ‘difficult’. 

How can we meaningfully work towards 
healing and healthy co-existence when so 
often First People are not listened to and 
dismissed as difficult? 

How can non-Indigenous designers and 
architects be proactive and intentional in 
building kinder practices for everyone? 

TIMMAH BALL is of Ballardong Noongar descent

timmah ball
FROM: BALL, ‘ON THE INSIDE “OUT”: THE ARCHITECTURE 

OF INCLUSION IN THE DIVERSITY ECONOMY’, 2019:4

SO WHAT KIND OF 
STEPS CAN WE TAKE 

TO BUILT HEALTHY 
WORKING METHODS?

THINK FOR YOURSELF:
what aspects 
of your work 
draw pride?

which is more important: 
expressing your 

personal voice through 
design? or being drawn 
into rich collaborations?

which voices need 
to be heard in 

Australian practice? 
which voices aren’t 
being heard? why? 

how can you be 
self-aware and 
humble when 

conflict arises? 

how can you see 
collaborations 

with First People as 
opportunities shift your 

point of view? 

what does intentional 
kindness look like? what 
does humility look like? 
what does accepting a 

position of learning (and 
not leading) look like?

Being intentional and considering these questions before 
starting collaborations can help build a framework for 
navigating culturally turbulent spaces. 

Be aware that confusion and conflict may arise, and prepare 
yourself to adopt a learning posture. Don’t be blind to cultural 
differences, or pretend it doesn’t exist. 

how can you feel 
creatively fulfilled 
in creating greater 

equality and culturally 
safe work?

zena cumpston
CONVERSATION ON CAMMERAYGAL 

AND WURUNDJERI COUNTRY , 05.03.20

ZENA CUMPSTON is 
a Barkindji woman

DANIÈLE HROMEK is a Budawang 
woman of the Yuin Nation

danièle hromek
CONVERSATION ON GADIGAL 

COUNTRY, 26.02.20

get into contact with your local Aboriginal land council, 
Elders or someone who can connect you with local First 

Nations communities. 

do this early. invite collaboration early. 

REACH OUT!

When? 

Is your project specifically for 
an Indigenous community?

yes
no

unsure

GO AND FIND 
LOCAL ELDERS.

all land is Country. 

DON’T RUSH

take time, invest 
in relationships.

LISTEN

and act on 
what you hear.  
be respectful of 
what is shared 

with you. 

SUPPORT 
AND ENGAGE 
COMMUNITIES

collaborating with one 
person is good, but 
engaging communities  
creates richness, 
diversity, robustness 
and resilience. 

PAY FOR WORK

contribute in a way that 
is appropriate. pay for 

work, pay for expertise. 

under the EP&A Act 1979, we are required 
to sustainable care for Aboriginal heritage.
 this is a requirement. make sure Indigenous 

consultancy into your contracts and budgets 
as a fulfillment of your role as an architect. 
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KERRY SMITH is a proud Wiradjuri 
woman

kerry smith
FROM: BALL, ‘ON THE INSIDE “OUT”: THE ARCHITECTURE 

OF INCLUSION IN THE DIVERSITY ECONOMY’, 2019:3

Kerry spoke excitedly and passionately 
about the Indigenous gardens she had 

been involved with NSW Health. 

In these projects, hospital gardens were 
created with Indigenous partnership. 

Indigenous knowledge and cultural care 
was embedded in these gardens to create 

beautiful spaces for everyone to use. 

She spoke about how these gardens 
create culturally safe spaces for healing 
while also being safe for kids and thus, 

providing opportunities for educating future 
generations.

With Indigenous leadership in design 
projects, spaces are created which embody 
respectful ways of co-existing and celebrate 
the culture and knowledge of First Peoples. 

For this project:

I’m not sure First People gained anything from working with me. 
Kerry told me she loved sharing and telling people who were 
genuinely interested in her and her family’s history. Perhaps for 
this project, sharing stories is all that First Peoples’ ‘get’. 

This project aims to challenge non-Indigenous people to 
think and reflect. Hopefully with genuine discussion and 
engagement, we can all gain from this project - First Peoples 
included. I hope so.


